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Important Health Care Notices

Affordable Care Act (ACA)
Summary of Benefits and Coverage (SBC)

The health benefits available to you through the Commonwealth of Virginia represent a
significant component of your compensation package. They also provide important
protection for you and your family in the case of illness or injury.

Your plan offers a series of health coverage options. Choosing a health coverage option is
an important decision. To help you make an informed choice, your plan makes available a
Summary of Benefits and Coverage (SBC) for each plan, which summarizes important
information about any health coverage option in a standard format, to help you and your
family compare across options.

A paper copy for the plan in which you are enrolled is enclosed. The SBCs are available on
the Department of Human Resource Management’s website at www.dhrm.virginia.gov.
Paper copies of the SBCs are available, free of charge, by calling 1-888-642-4414.

For a complete description of plan benefits, limits and exclusions, always refer to your plan
Member Handbook.

Women’s Health and Cancer Rights

If you have had or are going to have a mastectomy, you may be entitled to certain benefits
under the Women’s Health and Cancer Rights Act of 1998 (WHCRA). For individuals
receiving mastectomy-related benefits, coverage will be provided in a manner determined in
consultation with the attending physician and the patient, for:

e All stages of reconstruction of the breast on which the mastectomy was
performed;

e Surgery and reconstruction of the other breast to produce a symmetrical
appearance;
Prostheses; and

e Treatment of physical complications of the mastectomy, including lymphedemas.

These benefits will be provided subject to the same deductibles and coinsurance applicable

to other medical and surgical benefits provided under this plan.
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HIPAA Special Enrollment Notice

If you are declining enrollment for yourself or your dependents (including your spouse)
because of other health insurance or group health plan coverage, under a HIPAA Special
Enrollment you may be able to enroll yourself and your dependents in this plan if you or
your dependents lose eligibility for that other coverage (or if the employer stops
contributing towards your or your dependents’ other coverage). However, you must
request enrollment within 60 days of the day your or your dependents’ other coverage
ends (or after the employer stops contributing toward the other coverage). In addition, if
you have a new dependent as a result of marriage, birth, adoption, or placement for
adoption, you may be able to enroll yourself and your dependents. However, you must
request enrollment within 60 days of the marriage, birth, adoption or placement for
adoption.

The Children’s Health Insurance Program Reauthorization Act of 2009 (CHIPRA) created
two new Special Enrollment rights for certain eligible employees and dependents who lose
coverage or become eligible for premium assistance under a Medicaid or state children’s
health insurance program. Employees must request coverage changes within 60 days of the
eligibility determination.

To request a HIPAA Special Enrollment or obtain more information, contact your agency
Benefits Administrator.

Health Benefits Notices

Upon enrollment in COVA Care, COVA HealthAware, COVA HDHP, Kaiser or the Medical
Flexible Spending Account, you should receive from your agency Benefits Administrator a
copy of the Office of Health Benefits Notice of Privacy Practices, an Extended Coverage
(COBRA) General Notice, and a Medicare Part D Notice of Creditable Coverage.

If you do not receive your notice, please contact your benefits office or visit the
DHRM Web site at www.dhrm.virginia.gov to obtain a copy.

See the Summary of Benefits and Coverage and CHIP Notice inserts included with this
sheet in your Open Enrollment package.
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